STP INDUCTION FOR NEW TRAINERS -Webinar -September 2023

SUMMARY OF LEARNING

Overview of STP training programme including changes for 2023 intake

Roles:
Training Officer – oversees training over 3yr programme.
Supervisor – oversees individual rotations.
Assessors – assess performance.
NSHCS -now part of NHS England. Works in partnership with Universities and workplaces to provide training programme. 3 year full time program which integrates part-time MSC in Clinical Science with work based learning. £ elements for completion – MSc + workplace learning (e -portfolio) +exit assessment -leads to completion certificate which allows trainee to apply of HCPC registration.

Expected Trainer Standards
1) Plan, design and assess learning and training opportunities
2) Monitor progress and provide feedback.
3) Support trainee in taking responsibility for own learning.
4) Embed equality, diversity and inclusion into training.
5) Know limitation of your role and signpost to other sources of support.

Suggests monthly one to one meetings with trainee to check progress


Resource for Trainers – NHS learning Hub – NSHCS Healthcare Science Training Resources – gives standards and training resources to help you as a training officer.

NHS England have an Educator Workforce Strategy in place – strategy to recognise and develop educator work force. In future there should be training in place and recognised roles.

STP in work place- 3 elements
Rotational placements -4-8 weeks long to be completed in phase 1 (by end of first year)
Specialist training
Core modules – Professional foundations of HC and clinical Science, Individual professional Development (instead of elective module), research skill , STP project.

Training is in phases – all phase one must be completed by end of Y1, phase two by end of Y2 etc.

NSHCS check trainees progress on One file at 6 M and annually.

Modules now have training activities (rather than competencies). Advice being put on website about evidence for these -evidence should be more from activity rather than lots of written essay type evidence.
 Also still have DOPS (practical assessments), OCES (more about communication than practical) and CBDs -trainee decides on CBD to showcase their learning for a particular module.

Details of training activities etc are detailed in curriculum library
https:/nshcs.hee.nhs.uk/ curriculum-library/STP curricula
One file – e portfolio for evidence (Introduction to one File for trainers on Oct18th at 1pm)


Q&A
Trainees are allowed to contribute to service provision as they become competent in certain skills but it must not be to the detriment of their training

Evidence should not be essay – doing activity and some reflection usually sufficient – advice is being published on website soon.

Exit Assessment -was OSFAs but became IACC during pandemic – moving back towards an OSFA approach but still in development.

Can put curricula into excel spreadsheet using ‘copy text’ tab

No elective module any more -replaced by IPD module -all about thinking about CPD

Research Skills module is mainly a taught module at University but will be a couple of work based activities to complete – note only one project (not separate for Uni and workplace)

Note – TurnItIn on One file checks for plagiarism.

REFLECTION ON LEARNING
Good understanding of role of STP training Officer and differences to expect if we get new Trainee next year.

ACTIONS
Check out learning Hub for further training
Look at new Curriculum in Curriculum Library.
Produce training plan
